
 
 
 

 
 

 

 

Putting Chicago To Work is a platform for employment 

opportunities, career training, community resources, 

professional development, and financial health—serving as a 

powerful bridge to stability, growth and opportunity. 
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Summer Jobs Are Not Summer Camp: Preparing Young People for 

Employment 
By Christopher Watts for Putting Chicago To Work  

 

As the school year comes to an end over the next two weeks for most students — and has already ended 

for some — many young people ages 14–21 will begin searching for summer employment opportunities. 

Some students will return to local high schools in the fall, while others will return home from college for 

the summer before heading back to campus.  

 

Regardless of age or educational level, if we want our young people to successfully obtain and maintain 

employment, we must prepare them properly and “come correct.” 

One of the biggest misconceptions parents have is believing a young person can simply “apply and 

work.” Employment requires documentation, responsibility, communication skills, and maturity. Every 

employee — regardless of age — must complete a federal I-9  

Employment Eligibility Verification form to legally work and receive a paycheck. 

 

The easiest way to complete an I-9 is with a valid U.S. Passport. Otherwise, employees must provide: 

• A valid (not expired) government-issued photo ID or driver’s license from the Secretary of State 

for proof of identity 

AND 

• Proof of U.S. work authorization, such as a Social Security card or birth certificate 

 

Documents must be original, legible, and undamaged. For students under 18 years old on their first day of 

employment, a current school ID may be used as proof of identity.  

 

However, parents should understand that school IDs effectively become invalid once the school year 

ends. For example, Chicago Public Schools IDs become expired for employment purposes after June 5. 

Young adults 18 years and older cannot use a school ID to obtain employment — they are legally adults 

and must present valid government-issued identification. 

 

Another issue families frequently encounter is direct deposit. Most employers require employees to be 

paid electronically. This means the employee must have a bank account with their own name attached to 

it. Banks commonly reject deposits when the employee’s name is not listed on the account. In other 

words, a parent cannot simply use their own account to receive wages for their child — even if they share 

the same last name. 

 

Parents must also understand that employment is a relationship between the employer and employee — 

not the employer, employee, and parent. Employers are generally not obligated to discuss schedules, 

attendance, assignments, payroll, or workplace matters with parents. It is also inappropriate for a parent to 

contact an employer to request time off, explain tardiness, or attempt to sit in on interviews for their child. 

These are responsibilities young people must begin learning how to manage themselves. 

Part of workforce development is developing independence, communication, accountability, and 

problem-solving skills. 
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As parents and guardians, we should: 

1. Allow young people to complete their own paperwork and communicate directly with employers 

2. Allow them to receive and learn to manage their own money 

3. Encourage them to learn how to independently navigate transportation to and from work 

This process is called growth. Employment is not simply about earning money — it is preparation for 

adulthood, responsibility, and long-term success. Most people will spend nearly half of their lives 

working. Summer employment is often the very beginning of that journey. 

 

By preparing young people with the proper documents, expectations, and independence now, we set them 

up not only for a successful summer — but for a successful future. 
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Haymarket is seeking a hands-on Deli Manager to lead daily operations of a mission-driven deli operated 

by Haymarket Center. This deli serves as a training site for individuals entering the workforce, providing 

real-world food service experience and pathways to long-term employment. 

 

This role is ideal for a food service professional who values mentorship, community impact, and strong 

operational execution. 

 

The Manager of Mac’s Deli at Haymarket Center provides leadership and vision to expand Mac’s Deli at 

Haymarket Center. The Manager, Mac’s Deli works to ensure high food quality, service delivery, and 

profitability, and help to create a diverse, professional, and inclusive learning environment for transitional 

workers who are clients of Haymarket Center programs. The Manager will interview and hire new 

transitional worker staff. The role will help clients enrolled in the supported employment program living 

with substance use disorders and mental health conditions articulate their interests, values, and skills. The 

role will assist these clients with obtaining transferable skills and securing PT or FT competitive 

employment in the community. The role will report directly to the Manager, Supported Employment 

Center. 

 

Requirements 

• 2–3+ years of experience in deli, restaurant, or food service management  

• Strong culinary and food  preparation skills  

• Experience with POS systems and inventory management  

• Passion for mentoring and developing others  

• Ability to build relationships within the West Loop restaurant community  

• Must have a valid City of Chicago food safety and sanitation certification. 

• Must have retail management experience in the food service industry. 

• Must be at least 18 years of age due to equipment use and work environment. 

 

 

Salary Description 

$45,000 - $48,000 

 

 

Please Apply Online: https://recruiting.paylocity.com/Recruiting/Jobs/Details/3185790  
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NOW HIRING: The Chicago Department of Water Management is hiring for multiple 

positions.  

Applications will be accepted until June 2nd, 2026.  

Roles include: 

* Attorney 

* Clerk IV Timekeeper 

* Foreman of Custodial Workers 

Apply today at: tinyurl.com/y6mr57te 

[ES] NOW HIRING: The Chicago Department of Water Management is hiring for multiple 

positions. 

Applications will be accepted until June 2, 2026. 

Positions include: 

* Lawyer 

* Clerk IV ( Check ) 

* Cleaning Staff Foreman 

 

 
 

 

 

 

 

 

 

 

https://tinyurl.com/y6mr57te?fbclid=IwZXh0bgNhZW0CMTAAYnJpZBExNjA2Z1VDWUc4a2RTYUZ1Z3NydGMGYXBwX2lkEDIyMjAzOTE3ODgyMDA4OTIAAR4joBsj-5KAnYlLBjIag26p2XMcM-rnwx-9qfugKnVZp5HWvk2xy3FFtEE7GQ_aem_SJfOuKA1mzo5l4xusbhS8Q


May 31 2026 

Putting Chicago To Work - CHI Issue 681 

              
 

 Dolton Police Department Employment Opportunities 

 

Mayor Jason House, the Board of Trustees, and the Office of the Village Clerk encourage 

residents and interested applicants to explore employment opportunities with the Dolton 

Police Department by visiting the Village’s employment page. The flyer highlights the 

Department’s focus on professionalism, integrity, public safety, and positive community 

engagement, along with specialty units and entry-level information. 

 

Key information from the flyer includes: 

 

Opportunities connected to the Dolton Police Department 

Specialty areas including: 

K-9 Unit 

Investigations Division 

Bicycle Unit 

School Resource Officer 

Tactical Unit 

Traffic Enforcement Unit 

Drone Unit 

DEA Task Force 

A non-certified police sponsorship to a local or regional Police Academy is listed as 

coming soon in Summer 2026 

Starting pay: $73,848 

Top-out pay: $100,010 after 8 years 

Contact: 708-201-3220 

Email: EPrice@vodolton.org 

 

Residents are encouraged to learn more and apply through the Village website’s 

employment page: 

https://vodolton.org/employment-opportunities/ 

 

 

https://vodolton.org/employment-opportunities/?fbclid=IwZXh0bgNhZW0CMTAAYnJpZBExNjA2Z1VDWUc4a2RTYUZ1Z3NydGMGYXBwX2lkEDIyMjAzOTE3ODgyMDA4OTIAAR6PrTTN6cC_N5Vi-jDf8pxh6_KANZ4yzzIr2bDcowqp2nsQHbmDL5CfFB7c-A_aem_3YCN2Aw3giBvxfrECFiZ8g
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